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team classified by personal
trative factors of the Thailand
Volleyball Associatio SaniZadona | t of the Thai national beach
volleyball team, and 3 Es e ir dministration of the Thailand
Volleyball Association : "

moment correlation coefficient.

ings ere
1) TRe o¥erall entllof the Thai national

beach volleyball players was found to be at the h|ghest level (X =4.21, S.D. = 0.43).
Considering each aspect individually revealed that, the aspect of full willingness for
organization was at the highest level (X = 4.48, S.D. = 0.58), followed by the aspect
of belief to accept goals and values of the organization (X = 4.16, S.D. = 0.60). The
lowest average was for the aspect of intention to be a member of the organization
(X = 4.00, S.D. = 0.53). Considering personal factors, the analysis revealed that gender,
age, income, marital status and education level produced no significant differences in
the level of organizational commitment of the Thai national beach volleyball players.

2) The administrative factors of the Thailand Volleyball Association had
positive relating the organizational commitment of the Thai national beach volleyball

players, were ranked in descending order of correlation coefficient, as follows; the



aspect of volunteering for working (r = 0.56), the aspect of success (r = 0.32), the aspect
of sense of belonging (r = 0.29), the aspect of mental security (r = 0.23), and the aspect
of personal relations (r = 0.22) at the statistical significance level of 0.05, except for
the aspect of welfare (r = 0.11).

3) The guidelines for improving the administration of the Thailand Volleyball
Association affecting the organizational commitment of the Thai national beach volleyball
team consisted of (1) increasing the incentive measures related to welfare and
compensation for all of the Thai national beach volleyball team, (2) the Thailand

Volleyball Association should formula e a long term strategic plan to make the Thai

national beach volleyball teams L {ln 'LN al including the establishment of youth

clubs in all provinces by ‘b\ ..,.-"1'1.... ve support of the private sector, and
(3) the Thailand Volley /\ ance international and national
level networks for standard volle .m.-. ,establish science sports centers

for beach volleyba d develc s i ; enters in order to cultivate the
Thai national beac a5

collaborate in meet

Keywords: Organizatior itment, Frai Natior g ~ach Volleyball Team, Thailand

£

GRAD VRU



	4-บทคัดย่อไทย วรภัสสร  รดารงค์
	5-บทคัดย่ออังกฤษ วรภัสสร  รดารงค์

