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organizations in Lat Ayutthaya province, 2) study
mance based on the good
ang district, Phra Nakhon Si

hance the job performance of

the relationship be
governance princip
Ayutthaya province,
Si Ayutthaya province. The
Lat Bua I_uang District, Phra

for data analysis were frequency, percentage, mean, standard deviation, and Pearson’s

product moment correlation coefficient.

sea¥c
rall m work performance

was at a hlgh level (X = 3.65, S.D. = 0. 98) When con5|der|ng each aspect individually, it
was found that the participants” average team work performance was, for every aspect
at a high level. The highest average was for communication within the team (X = 3.72,
S.D. = 0.87), followed by team regulation compliance (X = 3.69, S.D. = 1.34), acting of the
team members (X = 3.67, SD. = 091), and understanding of the team members’
behavior (X = 3.64, S.D. = 0.86). The lowest average was for clear common purpose (X =3.55,
S.D.=0.93). For job performance based on the good governance principles, it was found
that the overall average job performance was at a high level (X =3.53, S.D. = 1.01).
When considering each aspect individually, it was found that the job performance
based on the good governance was at high levels for 3 aspects moral principle (X = 3.72,
S.D. = 0.94), followed by responsibility principle (X = 3.70, S.D. = 0.90), and worthiness



principle (X =3.69, S.D. = 0.91). Three aspects were at moderate levels; transparency
principle (X = 3.40, S.D. = 1.15), law principle (X = 3.38, S.D. = 1.01), and participation
principle (X = 3.31, SD. = 1.16), respectively.

2) The results of the hypothesis testing revealed that the overall team work
was positively correlated with the overall job performance based on good governance as
well as with all the following aspects: law principle, moral principle, transparency
principle, participation principle, responsibility principle, and worthiness principle, at the
significance level of 0.01. It was also found that every aspect of team work, namely clear

common objectives, understanding am members’ behavior, acting of the team

3) The suggestio ance were as follows: (1) the
administrators should S—and resy pliance with the performance
evaluations, as pub sh vel of personnel. The personnel

should be allowed rules and regulations used for
the performance e Oe allowed to participate in
monitoring the proje hould be straightforward and be
revealed to the pers tual trust, and (2) team work

the team work effectively and efficie which will bring about a high-performing

organization. The reorganization should be developed to foster a learning

organization i C pefonngt,~who gre f t@ams, will have more
expertise. Th i seAe @ yv‘; Mance based on the

principles of good governance in local administrative organizations.
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