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ABSTRACT

The objectives of this mixed-method research were 1) to study the need of a training
program model development to enhance the moral project advisory competency of moral
teaching monks, 2) to develop a training program model based on a transformative learning theory
to enhance the moral project advisory competency of moral teaching monks, and 3) to study the
implementation results of the developed training program model. The process of this research was
divided into three phases: 1) studying the need of a training program model development, 2)
developing a training program model, and 3) studying the implementation results of the developed
training program model. Ten moral teaching monks at the Teaching Morality Office,
Mahachulalongkornrajavidyalaya University were selected by purposive sampling. The research
tools were the developed training program, the competent assessment forms for moral project
advisors, questionnaires regarding the participants’ attitudes towards the model, learning
conclusion forms, reflection writing forms, and behavioral observation forms. The statistics used for
quantitative data analysis were mean, standard deviation, t-tests for dependent samples, and
qualitative data were analyzed by means of content analysis.

The results of the study were as follows. 1) In terms of the need of a training program
model development, it was found that the moral teaching monks, administrators, teachers, and
experts had the opinion that it was necessary to develop moral teaching monks’ advisory
competency to be moral project advisors. The developed training program model should include
training workshops along with provision of advice for the learners to complete moral projects in
their classroom. 2) The developed training program model comprised six components: (1) principle,
(2) objective, (3) curriculum structure, (4) training process that consists of 4 steps, namely,
(1) confidence building, (2) wisdom development, (3) coaching practice, and (4) reflection to change, (5)
training materials, (6) evaluation and assessment. The overall assessment result of the quality of the training
program model was at the most suitable level (x = 4.64, SD. = 0.44). And 3) the implementation results of
the developed training program model revealed that the advisory competency in moral projects of the moral
teaching monks was significantly higher after they had been trained at a significance level (p < 0.05) (X = 3.65,
SD. =031, t = 21.84), and the opinion of the moral teaching monks on the training program model was,
overall, at the highest level (x = 4.52, SD. = 0.52).

Innovation derived from this research is a hybrid training program model, which includes
online and onsite learning, the latter of which includes provision of advice for those who do moral
projects. Teachers at both primary and secondary levels can use the developed model to organize
Buddhist learning activities or learner development activities and empower students in a holistic

way, including wisdom, behavioral, moral, and pleasure learmning.
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