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ABSTRACT

Professional organizational administrators are today required
everywhere in all social institutions of the rapidly changing and competitive
world. They are those who shall be captive with all worldly movements,
social circumstances, technological progress, as well as well-updated in
newly found knowledge and information effectively needed for their
fulfillment of administrative responsibilities providing successful output and
benefit to their oreanizations. Such a challenge is implicated inclusively to
some those who are educational administrators.

As well, to become “good educational administrators” has not been
found today an easy task. Differing to responsibility of them in the previous
days, educational administrators in today’s world have suffered with
different kinds of depressive factors coming from every sense due to rapid
socio-economic change with series of problems related to this, and all
expectations come to the role of educational administrators for
manipulation of various kinds of problems in place. Their state of
leadership, possession of variety of knowledge, administrative experience
and skills are of great help to succeed well their multiple tasks both inside
and outside their responsible institutions. State of leadership of professional

administrators must be keen therefore in their role and spirit of “change
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agent”; the ones possessing in them capacity and personal encouragement
to lead, to visualize, to initiate and to create unceasing plans to be
executed for progressive changes within their organizations. Besides this,
they have to be also representative as leading “model” to others; both in
terms of their academic performance, administrative and managerial
efficiency and skills, having coherent and qualified experience and skills, as
well as being leadership in terms of morality and ethical aptitudes.

If the organization has the ability to affect the quality and success of
the organization. The education administrator must be a professional focus
to manage the Institute by using both science and art and high leadership.
Directed towards the idea into practice is truly substantial and leadership

changes courage to dare to think and dare to make bold changes.
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